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A G R E E M E N T
By and Between
ALLIED EMPLOYERS, INC. 
and
RETAIL CLERKS UNION LOCAL NO. 1105 
Chartered By
RETAIL CLERKS INTERNATIONAL ASSOCIATION, 
AFL-CIO
This Agreement is entered into by and between Allied Employers, Inc., referred 
to hereinafter as the "EMPLOYER" and the Retail Clerks Union, Local No. 1105, 
referred to hereinafter as the "UNION",
Xt is the intent and purpose of the Employer and the Union to promote and 
improve Labor Management relations between them and to set forth herein the 
basic terms of Agreement covering wages, hours and conditions of employment to 
be observed by the parties to this Agreement.
In consideration of the mutual promises and agreements between the parties hereto, 
and in consideration of their mutual desire in promoting the efficient conduct 
of business and in providing for the orderly settlement of disputes between 
them, the parties to this Agreement agree as follows:
ARTICLE I - RECOGNITION AND BARGAINING UNIT
1.1 Allied Employers, Inc., hereby recognizes Retail Clerks Union Local #1105, 
as the sole and exclusive collective bargaining agency for a unit consisting
of all employees employed in the Employer’s present and future grocery stores, 
including concessions under the direct control of the Employer party to this 
Agreement, located in King and Snohomish Counties, State of Washington, with 
respect to rates of pay, hours, and other conditions of employment except and 
excluding employees whose work is performed within a meat, culinary, prescription 
or bakery department location of the retail establishment, supervisory employees 
within the meaning of the LABOR MANAGEMENT RELATIONS ACT of 1947 as amended, 
and employees presently covered by a grocery contract between Allied Employe., s,
Inc., and Teamsters Local #38 and employees coming under a grocery contract 
with Teamsters Local #38 pursuant to the application oi the accretion clause.
Subject to the preceding exclusions and the terms of Section 15.1 of Article
15, all work of handling and selling of merchandise in such retail stores covered
by this Agreement shall be performed only by employees of the Employer within
the unit referred to above for which Retail Clerks Union Local #1105 is recognized as
the sole collective bargaining agency by the Employers.
1.2 Retail Clerks Union Local #1105 for and on behalf of its members, here­
by-recognizes Allied Employers, Inc., as the sole and exclusive collective 
bargaining agency for all Employers who are designated as parties to this
Agreement.
I
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1.3 Any Employer which, as of the execution of this Agreement, has authorized 
Allied Employers, Inc., to represent it shall continue to be bound by this 
Agreement for its duration even though such Employer may hereafter cancel or 
withdraw such authorization.
ARTICLE 2 - UNION SECURITY
2.1 Pursuant to and in conformance with Section 8(a)3 of the LABOR MANAGEMENT 
RELATIONS ACT of 1947, as amended, it shall be a condition of employment that 
all employees covered by this Agreement who are members of the Union in good 
standing on the effective date of this Agreement shall remain members in good 
standing, and those who are not members on the effective date of this Agreement, 
shall, on the thirtieth (30th) day following the effective date of this Agree­
ment, become and remain members in good standing in the Union. It shall also
be a condition of employment that all employees covered by this Agreement and 
hired on or after its effective date shall, on the thirtieth (30th) day 
following the beginning of such employment, become and remain members in good 
standing in the Union. For the purpose of this Article, the execution date of 
this Agreement shall be considered as its effective date.
2.1.1 The tendering of initiation fee and periodic dues uniformly required 
as a condition of continued membership shall constitute good standing 
in the Union for the purposes of this Article.
2.2 The Employer shall discharge any employee as to whom the Union, through its 
authorized representative, delivers to the Employer a written notice that such 
employee is not in good standing in conformity with this Article. For the 
purpose of establishing uniform rules for the application of this paragraph of 
the Agreement, the parties agree as follows:
2.2.1 If a newly hired employee fails to apply for Union membership, or if 
an employee fails to comply with the requirements of continued member­
ship as set forth above, the Union will serve a letter upon the 
Employer requesting that such employee be terminated.
2.2.2 Upon receipt of a letter requesting termination of an employee who 
has not complied with Article 2 of the Agreement, the Employer 
shall (on the same date, if the employee is working on that date) 
immediately notify such employee that if he has not complied with 
the Union membership requirements of Article 2 of the Agreement 
prior to the end of his next regular shift, his employment shall 
automatically be terminated.
2.2.3 The Union agrees to withdraw any letter of termination if an employee, 
in respect to whom such letter has been served, shall complete his 
membership requirements within the time limit specified in 2.2.1
and 2.2.2.
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2.2.4 Whenever the Union requires the discharge of any employee in
connection with the Union security clause of this Contract, the 
Union shall hold the Employer harmless and shall indemnify the 
Employer against loss, as a result of relying upon the direction 
of the Union in terminating any employee. The Employer agrees 
that when the Union notifies the Employer within three (3) days 
of the original notice, that the reason for the termination was 
a bona fide clerical error, the Employer will reinstate the 
employee to his former position on the next weekly schedule.
2 3 The Employer agrees to furnish the Union with a monthly list of employees 
hired and/or terminated, or in lieu of such a list to deliver to each employee 
a notice outlining the provisions of the foregoing paragraph of this Article 2 
If the Employer chooses to furnish a list of employees, each- month, such 
list shall be prepared to show new hires and terminations separately an to 
designate the employee’s last and first name, middle initial, home address and 
telephone number and date of employment or termination. If the Employer 
chooses to deliver to each employee a notice as referred to above, he shall 
be furnished a supply of such notices by the Union and postage prepaid 
envelopes. The original of any such notice shall be delivered to the Union 
and the first copy to the employee not later than thirty (30) days following 
the date of employment.
2.4 No employee shall be disciplined or discharged except for just cause. 
The Employer shall be the judge of the competency and qualifications of his 
employees and shall make such judgement fairly. The Employer s judgement is 
subject to review by an Arbitrator.
2.4.1 There exists one (1) 60-Calendar day probationary period for new 
employees. If an employee is terminated during this probationary 
A period, such terminations are not subject to Article 17 of this
Agreement.
2.5 No employee shall be discharged or discriminated against for any lawful L 
Union activity, including performing service on a Union Committee outside of 
business hours or for reporting to the Union the violation of any provisions 
of the Labor Agreement, providing such activities shall not interfere with 
the normal performance of the employee's work.
2 6 The Employer agrees that it will not require any employee or prospective 
employee to take a Polygraph (lie detector) test as a condition of employment 
or continued employment.
ARTICLE 3 ~ SENIORITY AND AVAILABLE HOURS
3.1 Attainment of Seniority:
3.1.1 All employees shall attain seniority after ninety (90) calendar 
days with the Employer.
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3.1.2 Upon completion of this period, seniority shall date back to the 
last date of hire.
3.2 Application of Seniority
3.2.1 Seniority shall be applicable on an individual store basis, except
as otherwise provided for under Section 3.2.2, 3.3 and 3.4, and shall 
apply to the extent provided for in this Article.
3.2.2 An employee's seniority shall not be broken in cases where the employee 
transfers to a different store with the same Employer within the
\ geographic jurisdiction covered by the Collective -Bargaining Agreements
between the Employer and Retail Clerks Union Local //1195, Retail 
Store Employees Union Local #367, Retail Clerks Union Local #381, 
and Teamsters Union Local #38.
3.3 Layoff
3.3.1 Where, on an individual store basis, there is a reduction of the number 
of employees holding seniority within such store, the last employee 
hired shall be the first employee laid off, provided qualifications 
and ability are equal. The affected employee so reduced may displace 
the most junior employee of the Employer in the same classification, 
i.e. clerks, helper clerks and courtesy clerks, within the geographic 
jurisdiction covered by this Agreement, provided qualifications and 
ability are equal. A layoff is defined as two consecutive weeks that 
an employee is not shown on the v?eekly vTork schedule. In the event of 
a store closure, the Effected employees shall be considered laid-off
at the time of the closure
\
3.4 Rehire
a
3.4.1 Where there is an increase in the number of employees within a job 
classification, the last employee laid-off by the Employer, within 
the geographic jurisdiction covered by this Agreement, will be the 
first employee re-hired, provided qualifications and ability are 
equal. In the cases inhere two or more employees are laid-off on the 
same day, the senior employee shall be the first re-hired, provided 
qualifications and ability are equal.
3.4.2 Employees shall be required to inform the Employer in writing of 
their current address and phone number, and with the exception of 
temporary rehires, employees rehired in accordance with 3.4.1 shall 
be notified in writing to report to work.
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3»5 Loss of Seniority
3.5.1 Except as otherwise provided for in Article 4 - LEAVE OF ABSENCE, 
seniority shall be broken and the employees' service shall be 
terminated for the following reasons:
3.5.2 Voluntary quit;
A*
X>
3.5.3
3.5.4
Discharge in accordance with Section 2.4;
Absence caused by a layoff in excess of ninety (90) consecutive 
calendar days;
3.5.5 Absence caused by an illness or nonoccupational accident of more 
than one hundred twenty (120) consecutive days;
3.5.6 Absence caused by an occupational accident of more than eighteen 
(18) consecutive months unless a longer period is agreed upon 
between the Employer and the Union;
3.5.7 Failure to report to work within seventy-two (72) hours following 
the postmark of the written notice referred to in Section 3.4.2 
mailed to employee's last known address; and,
3.5.8 Failure to report to work immediately following a Leave of Absence 
as provided for under Article 4.
3.6 Reduction of Hours
3.6.1 Regular employees shall not have their hours arbitrarily reduced 
for the purpose of increasing the working hours of regular part-
time employees or assigning such hours to new hires or extra employees.
3.7 Available Hours
3.7.1 The Employer may arrange weekly work schedules to accomodate the 
need of the business, and senior employees shall be offered the 
most weekly hours up to a maximum of forty (40) hours per week; 
provided qualifications and ability are equal; the senior employee 
is available to perform the work; and the employee has notified 
management in writing of his or her desire for additional hours of 
work. Nothiig herein shall be construed as a guarantee of daily or 
weekly hours of work or pay for time not worked.
3.8 Definitions
3.8.1 "Provided Qualifications and Ability Are Equal" - It is understood 
and agreed that the terms "provided qualifications and ability 
are equal" shall mean that if two (2) employees have the same 
qualifications and abilities, the senior employee has priority.
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3.9 Liability
3.9.1 It is understood and agreed that the employee will not be entitled 
to request wages under the provisions of this Article except to 
the extent of time lost commencing with the weekly work schedule 
next following receipt of the Union's written notification to the 
Employer of the claim in accordance with Article 17 provided that 
if less than three (3) days remain prior to the posting of the weekly 
work schedule in accordance with Section 5.9 when the Employer 
receives notification, the Employer's liability, if any, for 
time lost shall commence with the second next work schedule and there­
after until resolved.
ARTICLE 4 - LEAVE OF ABSENCE
4.1 Employees with one (1) year or more of continuous service shall be 
entitled to a leave of absence without pay for the following bona fide reasons:
4.1.1 Bona Fide illness or non-occupational injury which requires 
absence from work in excess of fourteen (14) calendar days.
4.1.4 A Doctor's certificate verifying the absence must be furnished 
if requested by the Employer.
4.2 Leaves for personal reasons may be granted at the sole discretion of the 
Employer to regular employees regardless of length of service.
4.3 Any request for a leave of absence under the terms of Sections 4.1 and
4.2 shall be in writing and state the following information:
4.3.1 Reason for such request;
4.3.2 Date leave is to begin; and,
4.3.3 Date of return to work.
4.4 Any leave of absence with the exception of Section 4.1.3 and 4.5 may run 
to a maximum of six (6) months.
4.1.3 Serious illness or injury in the employee's immediate family.
4.1.2 Pregnancy; and,
Length of such leave shall not exceed thirty (30) days.
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4.5 Leaves due to occupational injuries that result from employment with the 
current Employer regardless of length of service, shall be granted for a 
period up to eighteen (18) months unless a longer period is agreed upon 
between the Employer and the Union.
4.6 . The employee must be qualified to resume his regular duties upon return 
to work from an approved leave of absence.
4.6.1 A doctor's certificate verifying that the employee is able to 
resume his normal duties must be furnished if requested by the 
Employer.
4.6.2 The employee shall then return to the job previously held or to 
a job comparable with regard to rate of pay, on the first weekly 
schedule prepared after the Employer has received notice in 
writing of the employee's availability.
4.7 Any employee who fails to return to work at the end of a leave of absence 
shall be terminated.
A
ARTICLE 5 - HOURS OF WORK AND OVERTIME > V' /i'-'I -
--------------------------------------,y-/o i A
5.1 Forty (40) hours per week consisting of five (5) days of eight (8) 1 
consecutive hours each (exclusive of not more than one hour out for lunch 
each day) shall constitute the basic straight-time work week.
5.2 Holidays, either worked or not worked, shall not be considered as days 
worked for the purpose of computing weekly overtime except in the case of 
employees who normally work six (6) days per week, totaling at least forty- 
four (44) hours per week.
f5.3 All hours worked in excess of eight (8) hours per day and forty (40) 
hours per week and before 6:00 A.M. or after 9:00 P.M. iv’hen the store is open 
for business shall be paid for at the rate of time and one-half (1%). Where 
six (6) days, Monday through Saturday are worked in any one week, time and 
one-half (1%) shall be paid for work on the day the least number of hours are 
worked.
$ V
fi&■
5.4 A minimum of ten (10) hours shall be required between straight-time shifts. 
Otherwise, the premium of time and one-half will be required for any hours 
that may be worked prior to the expiration of the ten (10) hour period.
5.5 Premium Work: Work performed by employees on any of the following days
or between the hours specified below shall be considered as premium work and 
paid for according to the premium rates set forth herein.
5.5.1 Sunday Premium - All employees shall receive time and one-half (1%) 
the straight-time hourly rate for all hours worked on Sunday. The 
employee in charge of the store shall be paid fifty cents (50q) per 
hour in addition to the applicable rate while in charge.
Grocery (King-Snohomish Counties) - 8 -
5.5.2 Any employee in charge of the store during the absence of the manager 
for a period of three (3) or more hours in a day shall be compensated 
in the amount of fifty cents (50q) per hour additional while in ' 
charge. This to be in addition to any compensation including any 
overtime and/or premium applicable.
Holiday - Time worked on any holiday specified in this Agreement 
shall be paid for at time and one-half (lh) the employee's straight- 
time wage rate in^addition to any holiday pay to which the employee 
is otherwise entitled to under Article 7. This clause does not 
apply to the employee's birthday.
5.5.3 (a) Employees required to work after 6:00 P.M. on New Year’s Eve 
or Christmas Eve shall be entitled to time and one-half (1%) 
for all hours worked after 6:00 P.M. on such days.
5.5.4 6:00 P.M. to 9:00 P.M. - The employee's regular rate of pay plus
twenty cents (20c) per hour. Schedules may be set for those employees 
designated to complete their shift at fifteen (15) minutes after 
9:00 P.M. to facilitate closing the store, without the application of 
the premium set forth in Section 5.5.5.
5.5.5 9:00 P.M. to 6:00 A.M. - The employee's regular rate of pay plus 
forty-five cents (45q) per hour. Night stocking employees shall 
receive such premium (45c per hour) for their entire shift if their 
scheduled shift begins at 9:00 P.M. or after or on or before 4:00 A.M.
5.6 Rest Periods: There shall be a rest period of at least ten (10) minutes
in every continuous four (4) hour period of employment. In the event that the 
one shift shall be less than four (4) hours and the other shift shall be four 
(4) hours or more, there shall be only one rest period, fifteen (15) minutes 
in the longer shift. All rest periods shall be on the Employer's time and 
shall cover time from stopping work and returning thereto. No employee shall 
be required to work more than three (3) hours without a rest period.
5.7 Store Meetings: Required store meetings shall be paid for at the straight-
time hourly rate, and shall be considered time worked for the purpose of 
computing overtime in accordance with Article 5.3 of the Agreement. Article 5.4, 
5.10, and 6.4 shall not apply to this provision.
5.7.1 Employees required to attend such meetings on their day off, ot who 
have been called back after an hour of off-duty time shall receive 
a minimum of a two (2) hour call in for such meetings.
5.8 Wage Statements: The Employer agrees to furnish each employee, on regular
established pay days, a wage statement showing the name of the employee, 
period covered, hours worked, rate of pay, total amount of wages paid and 
deductions made.
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5.9 Work Schedules - The Employer recognizes the desirability of giving his 
employees as much notice as possible in the planning of their weekly 
schedules of work and accordingly agrees to post a work schedule not later 
than 6:00 P.M. on Friday preceding the start of the work week. It is under­
stood that the work schedule may not be used to guarantee any specified 
number of hours of work to any employee and that the schedule may be changed 
in case of emergency; or by forty-eight (48) hour notice to the employee; 
or by mutual agreement between the Employer and the employee, provided 
however, no employee shall be discriminated against for failure to enter into 
such mutual agreement.
5.9.1 The weekly work schedule shall include the period designated as the 
meal periods required by this Agreement. Lunch hours shall be as 
close to the middle of the shift as possible.
5.9.2 If scheduled employees are required to work more than one-half (%) 
hour in excess cf the posted schedule for that day, such employee 
shall be entitled to receive a thirty-five cent (35q) per hour 
premium for all hours worked in excess of the posted schedule.
5.9.2 (a) This provison shall not apply if the additional scheduled hours 
were changed in accordance with the terms of Section 5.9.
5.9.2 (b) In the event the employee works more than eight (8) hours, the 
highest applicable premium shall apply and there shall be no 
compounding of premium and/or overtime pay.
5.9.2 (c) This provision shall not apply to Courtesy and Helper Clerks.
5.9.3 An Employer will utilize qualified employees from other classi­
fications within a store, when available, to relieve checkers for 
lunch periods.
5^10 The Employer shall not schedule any employee for a split shift.
ARTICLE 6 - CLASSIFICATIONS AND MINIMUM RATES OF PAY
6.1 The classifications and hourly rates of pay shall be set forth in 
Appendix "A", attached hereto and by this reference made a part hereof.
6.2 For the purpose cf computing months of experience and determining length 
of service wage adjustments under Section 6,1 of this Article 6 - one hundred
seventy-three and one-third (173-1/3) compensable hours of employment with 
tne current Employer shall be counted as one (1) month's experience provided, 
that no employee shall be credited for more than one hundred seventy-three 
and one-third (173-1/3) hours of experience in any one calendar month. All 
wage adjustements required by the application of this Section shall be 
efrective on the closest Sunday.
Grocery (King-Snohomish Counties) . -  11
6. 2.1 The apprentice pay bracket formula is based entirely on actual 
hours of comparable experience in the retail industry, experience 
which is absolutely essential for proper understanding of the, 
responsibilities and satisfactory performance of the job or 
position. However, for those apprentices who go into the military 
service prior to becoming a Journeyman, such an employee will be 
re-employed at the next higher wage rate above his rate at the 
time of entry into the military service, if the employee applies 
for re-employment within ninety (90) days following discharge.
6.2.2 Employees who receive a certificate from a vocational school in
cash register operations shall be credited with all classroom hours. 
This paragraph applies to employees hired after the acceptance of 
this Agreement.
6.3 Where an employee is hired where comparable past experience is 
applicable, all past experience for an apprentice shall apply if the com­
parable past experience has been within two (2) years previous to employment. 
Past experience must be claimed by an employee on his or her employment 
application in order to claim wage adjustments for incorrect payment by the 
Employer. Applicable past experience Is defined as comparable work performed 
in the retail grocery industry.
6.3.1 Comparable past experience for employees who were formerl5r Journey 
persons shall be applied as follows:
Those employees who have not worked for the past:
0 - 2  years shall be considered Journey persons
2 -  3 years shall be considered Sr. Apprentice
3 -  4 years shall be considered Jr. Apprentice 
Over 4 years shall be considered Beginner Clerk
6.3.2 This shall not preclude an Employer from hiring or paying employees 
at a scale in excess of the aforementioned brackets.
6.4 All employees, except those in the classification Courtesy Clerk and 
Helper Clerks and except in cases of emergency beyond the Employer’s control 
or where the employee is unable to work four (4) hours on a particular day, 
shall receive not less than four (4) continuous hours work or equivalent 
compensation in any one (1) day ordered to report for work, compensation to 
begin at the time of reporting for duty.
6.4.1 Helper Clerk, when scheduled, shall be guaranteed a minimum of two 
(2) hours work, or equivalent compensation, Monday through Friday 
and four (4) hours work, or equivalent compensation, on Saturdays, 
Sundays and Holidays.
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6.5 Employees who are employed in any of the classifications covered by
this Agreement and who are temporarily assigned to the work of Relief Manager, 
shall be compensated for straight-time hours while so temporarily assigned 
at the Senior Journeyman's rate and overtime shall be paid at the rate of 
time and one-half (1^) the Senior Journeyman's rate.
6.6 It is expressly understood that employees receiving more than the 
minimum compensation or enjoying more favorable working conditions than 
provided for in this Agreement, shall not suffer by reason of signing or 
adoption; however, the terms of this Agreement are intended to cover only 
minimums of wages and other employee benefits. The Employer may place 
superior wages and other employee benefits in effect and reduce the same 
to the minimum herein prescribed without the consent of the Union.
6.7 For employees employed in bona fide non-food operations as defined 
herein, which are operated in a food store:
6.7.1 A bona fide non-food operation must be sufficiently large in terms
of floor area, number of employees, and lines of non-food merchandise 
that such operation standing by itself could reasonably be expected 
to operate as an individual store.
6.7.2 All terms and conditions of this Agreement except hourly wage rates 
shall apply to non-food employees.
6.7.3 Applicable straight-time hourly wage rates for non-food employees, 
except those employees in the classification Courtesy Clerks, shall 
be established at 70 per cent of the wage rates provided in Section
6.1 of Article 6 of this Agreement. In the future, wage rates
for non-food employees will be adjusted on the 70 per cent ratio 
as wage rates are adjusted under this Agreement for grocery employees.
6.7.4 All employees who are classified as non-food employees shall devote 
their time exclusively to the non-food operation. All employees who 
do any work in foods shall receive the grocery rates of pay. This 
shall include, but not be limited to, work in the central check- 
stands, checking, carry-out of merchandise for customers, receiving, 
stocking, or marking of grocery or produce merchandise. Credit
for past experience for non-food employees shall be given on the 
basis of experience in comparable non-food merchandise and in 
accordance with the provisions of Section 6.3 of Article 6 of 
this Agreement, or past experience in retail work with the same 
Employer, whichever is the greater.
6.7.5 The non-food operation will have a non-food Senior Journeyman paid
in accordance with 6.7.3 above and in addition may have an employee in charge 
of such non-food operation who is excluded from the bargaining unit under 
the terms of Section 1,1 of Article 1 of this Agreement.
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ARTICLE 7 - HOLIDAYS
7.1 The following days shall be considered holidays: 
Washington’s5'Birthday, Memorial* Day, Independence Day, 
giving Day and Christmas Day.
/
New Year’s Day,  ^
Labor5Day, Thanks-
7.1.1 The holidays set forth in Section 7.1 shall be observed as holidays 
on the date established for each by Federal legislation.
7.2 Employees with one (1) year of continuous service with the Employer shall 
receive their birthday as a paid holiday. By mutual agreement between the 
Employer and employee, the employee may receive payment in lieu of such uolida> 
in accordance with Section 7.3. Employees s’nali give the Employer a thirty 
(30) day notice prior to their birthday. The birthday shall be observed 
within thirty (30) days of the employee’s birthday on a mutually agreeable 
day. In the event the employee’s birthday falls on the same day as any of 
the holidays specified in Section of this Article, the employee's 
birthday will be celebrated on another d3y in accordance with the procedure 
set forth in the previous sentence.
7,3 Employees, provided they normally work the hours as specified below, 
who work during the week in which the holiday occurs, and report for work 
their last scheduled working day preceding and their next scheduled working 
day immediately following the holiday, shall be paid for holidays, specii-ied 
in" Sections 7^1 and Izl of this Article, not worked on the following basis, 
provided that in any event if the preceding qualifications for holiday pay are 
met by the employee and he works thirty—two (3c.) or more hours in the 
holiday week he shall receive eight (8) hours of holiday pay.
7.3.1 Hours normally worked per week shall mean the employee's average 
w’eekly hours for the last eight (8) weeks of work prior to the 
holiday (week) or date of hire, whichever is applicable.
7.3.2 The requirement to work some time during the Holiday week shall
be waived when the involuntary absence is due to a bona fide illness 
or injury provided that the employee has worked within the seven 
(7) calendar days preceding the holiday and within the seven (7) 
calendar days following the holiday.
Hours Normally Worked Hours of
Per Week ______  Holiday Pay
12 to 24 
24 to 32 
32 or more
4
6
8
7.4 Employees who qualify for holiday pay as specified in Section 7.3 of 
this Article shall be paid time and one-half (l?i) in addition to such holiday 
pay for work performed on holidays named in Section 7.1 of this Article. 
Employees who do not qualify for holidays pursuant to Section 7.3 of this 
Article shall receive time and one-half (1%) for work performed on such 
holidays, provided this shall not apply to the employee's birthday.
Grocery (King-Snohomish Counties) 13 -
7.5 Holidays, either worked or not worked, shall not be considered as 
days worked for the purpose of computing weekly overtime except in the case 
of employees who normally work six (6) days per week, totaling at least 
forty-four(44) hours per week. In the case of the employee's birthday, 
the week in which the birthday is observed shall be considered as the 
holiday week.
ARTICLE 8 - VACATION
8,1 Employees on the first anniversary date of their employment (after 
the first year of continuous employment) shall be entitled to a vacation 
with pay at their straight-time hourly rate based upon the number of hours 
worked in the preceding twelve (12) months as follows:
Hours Worked Hours of Paid Vacation
800 to 1200 20
1200 to 1600 24
1600 to 2080 32
2080 or more 40
8.2 Employees on the second and each subsequent anniversary date of their 
employment to the fifth (5th) anniversary date of their employment (after the 
second (2nd) and each subsequent year to the fifth (5th) year of continuous 
employment) shall be entitled to a vacation with pay at their straight-time 
hourly rate based upon the number of hours in the preceding twelve (12) months 
as follows:
Hours Worked Hours of Paid Vacation
800 to 1200 40
1200 to 1600 48
1600 to 2080 64
2080 to 2288 80
2288 to 2496 38
2496 or more 96
8.3 Employees on the fifth (5th) and each subsequent anniversary date of 
their employment to the twelfth (12th) anniversary date of their employment 
and each subsequent year to the twelfth (12t.’n) year of continuous employment 
shall be. entitled to vacation with pay at their straight-time hourly rate 
based upon the number of hours worked in the preceding twelve (12) months 
as foilow’s:
Hours Worked Hours of Paid Vacation
800 to 1200 60
1200 to 1600 72
1600 to 2080 96
2080 to 2288 120
2288 to 2496 132
2496 or more 144
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8,4 Employees on the twelfth (12th) and each subsequent anniversary date 
of their employment shall be entitled to vacation with pay at their straight- 
time hourly rate based upon the number of hours worked in the preceding . 
twelve (12) months as follows:
Hours Worked Hours of Paid Vacation
800 to 1200 80
1200 to 1600 96
1600 to 2080 128
2080 to 2288 160
2288 to 2496 176
2496 or more 192
8.5 It is hereby understood and agreed that in computing ’’hours of paid 
vacation" for employees who regularly appear on the payroll for thirty-two 
(32) or more hours per week, the terms of Sections 8,1, 8,2, 8.3, and
8.4 of this Article shall be applied so that working time lost up to a 
maximum of one hundred sixty (160) hours due to temporary layoff, verified 
cases of sickness or accident, or other absence from work approved by the 
Employer (in addition to vacation and holiday time-off earned and taken by 
the employee) shall be counted as time worked.
8.6 Employees, who average twenty (20) hours or more per week, who termin­
ate or are terminated (discharge for dishonesty excepted) after the first or 
any subsequent anniversary date of their employment and prior to their next 
anniversary date of employment shall be entitled to vacation pay at their 
straight-time hourly rate based upon the number of hours worked since the 
last anniversary date of their employment at the following rates for each 
full one hundred (100) hours worked: After the first (1st) to the fifth (5th)
anniversary date, four (4) hours' vacation pay; after the fifth (5th) to the 
twelfth (12th) anniversary date, six (6) hours’ vacation pay; and, after the 
twelfth (12th) anniversary date, eight (S) hours’ vacation pay.
8.7 Vacation may not be waived by employees nor may extra pay be received 
for work during that period, provided however, that by prior mutual agreement 
between the Employer, employee and Union this provision may be waived.
8.8 Employees whose vacations are scheduled during a holiday week shall 
receive holiday pay provided for under the terms of Article 7 of this 
Agreement in addition to vacation pay.
8.9 The Employer agrees to pay earned vacation pay prior to vacation if 
requested by the employee on a timely basis.
8.10 All vacations shall be scheduled by seniority and all weeks of vacation 
may be taken separately or consecutively (up to three (3) weeks) at the sole 
discretion of the employee.
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ARTICLE 9 - SICK LEAVE
9.1 Employees, during each twelve (12) months following their last date 
of”"employment, (after the first (1st) and each succeeding year of continuous 
employment with their current Employer) shall be entitled as set forth bexow 
to paid sick leave at their current regular straight-time hourly rate for 
bona fide illness or injury-off-the-job.
9.2 Sick leave pay shall be accrued by an employee depending 
number of straight-time hours worked, including vacation and 
by the employee with his current Employer in each twelve (j.2; 
follows:
upon the 
holiday hours, 
months as
Hours Worked Hours oi Sick-Leave Pay
1248 - 1679 
1680 - 2079 
2080 or more
24
32
40
9.3 Sick leave pay, to the extent it has been earned, shall begin on the 
third (3rd) normally scheduled working day of illness or injury off-the-job 
or the first (1st) normallv scheduled working day, if the employee is hos­
pitalized on such first (1st) day of illness thereafter, and shall be in 
an amount per day equal to the average number of straignt-time hours 
worked per day by the employee during the past twelve (12; months; provided 
1) the daily total of sick leave pay under this Article and disability 
payments provided by the Health and Welfare Plan shall not exceed tne current 
regular straight-time rate for the employee's average hours up to elgnt „o) 
hours per day; and 2) not more than five (5) days’ sick leave pay shall be 
required in any one (1) work week.
9 4 Sick leave pay shall be cumulative from year to year, but not to 
i^eed a maximum of one hundred twenty (120) hours. Sick leave pay must be 
earned by employment with one Employer.
9 * A doctor's certificate or other authoritative verification of illness 
^ 7  be required by the Employer and, if so, must be presented by the employee 
not more than forty-eight (48) hours after return to work.
9.6 Any employee found to have abused sick leave benefits by falsification 
or misrepresentation shall thereupon be subject to disciplinary action,  ^
reduction or elimination of sick leave benefits (including accumulated sick 
leave) and shall further restore to the company amounts paid to such employee 
for the period of such absence, or may be discharged by the company for such 
falsification or misrepresentation.
9.7 Sick leave benefits shall apply only to bona fide cases of illness and 
injury-off-the-job and shall not apply to on-the-job accidents which are 
covered by Article 13 of this Agreement.
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ARTICLE 10 - FUNERAL LEAVE
1 0 . 1  Employees of less than six (6) months of employment will be allowed 
time off without pay to attend funerals for the immediate, family as defined 
below. After six (6) months of employment, employees who are regularly 
employed twenty (20) hours or more per week, shall be allowed up to three 
(3) days off with pay for loss of their normal scheduled hours of work, 
provided the employee attends the funeral. Funeral leave will be paid only 
with respect to a work day on which the employee would otherwise nave 
worked and shall not apply to an employee’s scheduled days off, holidays, 
vacation, or any other day in which the employee would not, -in any event, 
have worked. Scheduled days off will not be changed to avoid payment of 
funeral leave. Funeral leave shall be paid for at the employee s regular 
straight-time hourly rate. Immediate family shall oe defined as spouse, 
son, daughter, mother, father, mother-in-law, father-in-law (existing spouse), 
grandparents, brother, sister, step-children, or relatives residing with 
the employee.
ARTICLE II - JURY DUTY
-[l.i After their first (1st) year of employment, employees who are regular... 
employed twenty (20) hours or more per week who are called for service on a 
District Court, Superior Court or Federal District Court jury shall be 
excused from work for the days on which they serve and shall be paid the 
difference between the fee they receive for such service and the amount of 
straight-time earnings lost by reason of such service up to a limit of 
eight (8) hours per day and forty (40) hours per week ana one hundred twenty 
(120) hours within any” calendar year; provided however, an employee called for 
jury duty who is temporarily excused Iron attendance at court must report 
for work” if sufficient time remains after such excuse to permit him to report 
to his place of work and work at least one—half (;i) of his normal worx day. 
Employees who have served a full day as juror, and who are scheduled to 
commence work after 9:00 P.M. shall not be required to report to work that 
day. In order to be eligible for such payments, the employee, must furnish 
a written statement from the appropriate public official showing tee dai_e
/> .  • . _____ J r ______"1 ________ ___ m n T Vand time served and the amount of jury pay received, 
compensation on one (1) panel per year.
Employees may receive
11.1.1 Witness Duty - Employees required to appear in court or in legal
proceedings on behalf of their Employer during unscheduled hours, 
shall receive compensation at their regular straight-time hourly 
rate of pay only for the time spent in making such appearance, 
less any witness fees received. No other provision in this Agree­
ment shall apply to this Section.
11.1.2 If an employee is required to appear on behalf of his/her Employer 
during regular scheduled hours, he/she shall receive compensation 
at their regular straight-time hourly rate of pay for the time 
spent in making such appearance, less any witness fees. In this 
event, these hours will be considered compensable hours under the 
terms of this Agreement.
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ARTICLE 12 - HEALTH AND WELFARE/DENIAL
12.1 Each Employer and the Union agrees to be bound by the terms and 
provisions of that certain Trust Agreement creating the Retail Clerks 
Welfare Trust Fund, dated June 18, 1957, and as subsequently amended.
Further, each Employer accepts as his representatives for the purpose of 
this Trust Fund, the Employer Trustees serving on the Board of Trustees 
of said Trust Fund and their duly appointed successors.
12.2 Beginning April 1. 1977, based on March 1977 hours, the Employers 
party to this Agreement shall pay into the Retail Clerks Welfare Trust,
for the purpose of providing the employees with hospital, medical, surgical, 
vision, group life, accidental death and dismemberment, weekly indemnity 
benefits and dental benefits, the contribution rates established in that 
separate ’'Health and Welfare Agreement” between Allied Employers, Inc., 
and various Local Unions, dated July 1, 1964, as amended. Such agreement 
provides as follows:
12.2.1 Health and Welfare/Dental Program - Beginning April 1, 1977, 
based on March, 1977, hours, the Employers shall pay forty- 
three (43q) per compensable hour (maximum of one hundred and 
seventy-three (173) hours per calendar month per employee), 
into the Retail Clerks Welfare Trust on account of each member 
of the bargaining unit. The monies paid hereunder shall be 
used by the Trustees to provide, purchase and administer for 
eligible employees and their dependents, hospital, medical, 
surgical, vision, group life, accidental death and dismember­
ment, dental, and weekly indemnity benefits.
12.2.2 Beginning August 1, 1977, based on July, 1977, hours, said 
contribution rate shall be increased by ten cents (10b), 
making the total contribution fifty-three cents (53<?) per 
compensable hour.
12.2.3 Beginning August 1, 1978, based on July, 1978, hours, said 
contribution rate shall be increased by two cents (2<?), 
making the total contribution fifty-five cents (55q) per 
compensable hour.
12.3 The term "compensable hour" shall mean any hour for which any employee 
receives any compensation required by this Agreement.
12.4 The contributions referred to in Section 12.2.1, 12.2.2, 12.2.3, 
shall be computed monthly with a maximum of one hundred and seventy-three 
(173) hours per calendar month per employee and the total amount due for each 
calendar month shall be remitted in a lump sum not later than twenty (20) days 
after the last da].’ of the month.
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12.4.1 Notwithstanding the foregoing Section, the Board of Trustees of 
the Retail Clerks Welfare Trust shall have the authority to 
establish and enforce a method for reporting contributions on 
an accounting period basis, rather than a calendar month basis. 
In such a case the.one hundred and seventy-three (173) hour 
maximum shall be appropriately adjusted, as directed by the 
Trustees, provided that in no event shall the Employer’s total 
obligation be different than what it would have been on a 
calendar month basis. Further, r.he total contributions due 
for each approved accounting period shall be remitted in a 
lump sum not later than twenty (20) days after the end of the 
accounting period.
ARTICLE 13 - STATE INDUSTRIAL INSURANCE
13.1 All employees shall be covered under Washington State Workmen’s Industrial
Accident Compensation or guaranteed equal coverage.
ARTICLE 14 - RETIREMENT PROGRAM
14.1 Each Employer and the Union agree to be hound by the terms and 
provisions of that certain Trust Agreement creating the Retail Clerks 
Pension Trust Fund dated January 13, 1966, and as subsequently amended.
Further, each Employer accepts as his representatives, for the purpose of 
such Trust Fund, the Employer Trustees who will be appointed by Allied Employers, 
Inc., to serve on the Board of Trustees of said Trust Fund and their duly 
appointed successors.
14.2 Beginning April 1, 1977, based on March, 1977, hours, the Employers 
shall pay thirty cents (30c) per compensable hour (maximum of one hundred and 
seventy-three (173) hours per calendar month per employee) into the Retail 
Clerks Pension Trust on Account of each member of the bargaining unit. These 
monies shall be used by the Board of Trustees to provide pension benefits to 
eligible employees.
14.3 Beginning December 1, 1979, based on November, 1979, hours, said 
contribution rate shall be increased by ten cents (10c) making the total 
contribution forty cents (40c) per compensable hour (maximum of one hundred 
and seventy-three (173) hours per calendar month per employee.
• 4 The term "compensable hour" shall have the same meaning as set. forth 
in Article 12.
14 •5 ^The contribution referred to in Section 14.2 and 14.3 shall be computed 
monthly and the total amount due for each calendar month shall be remitted in 
a lump sum not later than twenty (20) days after the last day of the month.
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14.5.1 The Board of Trustees of the Retail Clerks Welfare Trust shall 
have the authority to establish and enforce a method for 
reporting contributions on an accounting period basis, rather 
than a calendar month basis, provided that in no event shall 
the Employer's total obligation be different than what it would 
have been on a calendar month basis. Further, the total 
contributions due for each approved accounting period shall be 
remitted in a lump sum not later than twenty (20) days after 
the end of the accounting period.
14.6 The provisions of Section 17.3 of Article 17 of this Agreement shall, in no way, 
apply to or affect the Employer's obligation to pay contributions to this Trust Fund.
ARTICLE 15 ~ GENERAL CONDITIONS
15.1 The anployer shall not permit demonstrators, salesmen or other employees 
of a supplier to perform work of store clerks. Demonstrators assigned to a 
store by a supplier shall confine themselves to the particular items being 
demonstrated and wear clothing or carry some badge identifying them with the 
product or firm for which the demonstration is made.
15»2 All gowns, aprons and uniforms required by the Employer shall be 
furnished and kept in repair by the Employer and, except where the garment 
is of dripdry materials, the Employer shall pay for laundering of same.
15.3 In the event any employee covered by this Agreement shall be called 
or conscripted for the Army, Navy, Marine Corps, or other branch of the 
united States Military Service, he shall retain, consistent with his physical 
and mental abilities, all seniority rights hereunder for the period of this 
Agreement or any renewal or extension thereof, provided, application for re­
employment is made within ninety (90) days after being honorably discharged 
from such military service, current law to govern at time of application. 15
15 »4 It is the desire of both the Employer and the Union to avoid, where- 
ever possible, the loss of working time by employees covered by this 
Agreement. All contacts will be handled so as to not interfere with the employee's 
duties or with service to the customers.
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15.5 The Union may issue a Union Store Card and/or Window decals to the 
Employer. Such Union Store Cards and decals are and shall remain the 
property of the Retail Clerks International Association, and the Employer 
agrees to surrender said Union Store Card.' and/or decals to an authorized 
representative of the Union on demand xn the event of iaiiure by the 
Employer to observe the terms of this Agreement.
15.5.1 The Employer shall display such Union Store Cards and/or decaxs 
in conspicuous areas accessible to the public in each establish­
ment covered by this Agreement.
15.6 The Employer shall furnish to the Union, on written request, a copy 
of "the payroll records of all bargaining unit employees, but not more than 
one (1) payroll record need be furnished during a twelve (12) month period.
15.7 If any employee is required to travel from one place to another 
d'n'rTng the course of the performance of the day's work, said employee shall 
be compensated for such time and for any legitimate expenses incurred. Such 
employees shall be reimbursed for public transporation expense if used, or be 
granted mileage allowance at the rate of fourteen cents (l^C) per mile, if 
the employee provides the vehicle to be used.
15.8 Where the masculine or feminine gender has been used in any job 
classification or in any provision of this Agreement, it is u^ed solely for 
the purpose of illustration and shall not in any way be used to designate 
the sex of the employee eligible for the position or the benefits or any 
other provision.
ARTICLE 15 - ^-DISCRIMINATION
16.1 The parties to this A-greement acknowledge their responsibilities
under Title VII of the CIVIL RIGHTS ACT of 1964 and the AGE DISCRIMINATION 
IN :NPLOYMENT ACT of 1967, and do hereby agree not to discriminate on the 
f.basis~c"f race, color, religion, sex, national origin or age.
ARTICLE 17 - GRIEVANCE PROCEDURE
17.1 Any grievance or dispute concerning the application or interpretation
of this Agreement must be presented in writing by the aggrieved party to the 
other party within sixty (60) days from the date of the occurrence giving rise 
to such grievance or dispute, except in cases of discharge which must be pre­
sented within fifteen (15) days; otherwise, such right of protest shall be 
deemed to have been waived. Such grievances shall be adjusted by accredited 
representatives of the Employer and the JJnion, In the event of the failure 
of These parties~~to reach a satisfactory adjustment within twenty-one (21) 
days from the date the grievance is filed in writing by the aggrieved party, 
the matter must be referred by the moving party for final adjustment to a 
Labor-IUla*4JMJS-X«Hfflrirtrt-ee consisting of two (2) members from the Employer and 
two (2) members from the Union. In the event the Labor Relations Committee 
fails to reach an agreement within seven (7) days from the date a grievance 
is considered by the Committee, the moving party must within seven (7) days
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thereafter refer the grievance to arbitration by requesting the Federal 
Mediation and Conciliation Service to submit a list of eleven (1.1) names 
of qualified arbitrators from which the parties shall select the Arbitrator.
In the event the moving party submits a request for a panel of arbitrators 
in accordance with the foregoing previsions and the Federal Mediation 
and Conciliation Service fails to provide such a list within twenty-one (21) 
days from the date of the request, the parties may mutually select an 
Arbitrator. If they are unable to agree upon an Arbitrator within three 
(3) working days, the moving party may contact the American Arbitration 
Association for an alternate panel of arbitrators. The host of the 
Arbitrator shall be borne equally by both parties. The labor Relations 
Committee and the Arbitrator shall have no power to add to, subtract from, 
or change or modify any provision of this Agreement, but shall be authorized 
only to interpret existing provisions of this Agreement as they apply to 
the specific facts of the issue in dispute. The decision of the Arbitrator shall be final and binding on all parties.
17,2 During the process of making adjustments under the rule and pro­
cedures set forth in Section 17.1 above, no strike or lockout shall occur.
/  6
/
17.3 Except as provided in 17.1, grievances shall not be recognized unless 
presented in writing within sixty (60) days from the date of the occurrence 
causing the complaint or grievance, except in cases where report of the 
grievance has been suppressed through coercion by the Employer.
17.3.1 In the event the claim is one fer additional wages, any such 
claim shall be limited to wages, if any, accruing within
the sixty (60) day period immediately preceding the date upon 
which the grievance was filed in writing.
17.3.2 Where there is an automatic wage bracket adjustment (failure to 
progress the employee in classification in accordance with the 
hours worked formula of Appendix "A") due under the terms of 
Appendix "A”, the period of adjustment shall be one (1) year 
from the date the grievance was filed in writing. This 
provision shall not apply to Helper and Courtesy Clerk claims.
17.-4 It is understood that any of the 
by mutual agreement, if the tine limits 
comply constitutes waiver.
foregoing time limits may be waived 
are not mutually waived, failure to
17.5 The Employer and the Union shall make available to the other, pertin­
ent data necessary for the examination of all circumstances s’urrounding a 
grievance. The Arbitrator shall be empowered to effect compliance with 
this provision by requiring the production of documents and other evidence.
ARTICLE 18 - NO STRIKES OR LOCKOUTS
1S_.1 During the life of this Agreement the Union agrees not to engage 
in any strike or stoppage of work and the Employer agrees not to engage 
in any lockout. It shall not be a cause for discharge or discipline and 
it shall not be a violation of this Agreement for an employee to refuse to 
cross a primary labor union picket line ac the Employer’s premises that 
has been established to support a legal strike, provided the picket line is 
approved by Local #1105.
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ARTICLE 19 - TECHNOLOGICAL CHANGES
Notwithstanding the above, it is agreed that should the Employer intend to 
institute electronic check-out systems which result in the removal ol price- 
marking from the stores which would have direct, material impact on employment 
covered by this Agreement, the Employer shall give to the affected Union or 
Unions at least -sixty (60) days written advance notice by certified or reg­
istered mail setting forth the nature of such intended changes and/or methods 
of operations.
Upon written request by the Union, negotiations shall commence with respect 
to the following subjects: rates of pay for new jobs which might be created;
transfer to comparable work, within or outside the bargaining unit, or the 
disposition of displaced employees resulting from the institution of such 
new methods.
In the event the parties do not reach agreement within such period, then all 
unresolved issues as set forth above shall be submitted to final and binding 
arbitration. It is not the intent of the parties that such negotiations or 
arbitrations will in any way jeopardize the efficiencies and increased 
productivity to be gained by the installation of such systems.
The parties further agree that the Arbitrator's decision shall be final and 
binding, and that there will be no strikes, work stoppages, lockout, or 
economic action of any sort or form employed by either party in conection with, 
or arising out of, any dispute concerning or related in any way to the operation 
of this Section.
It is agreed and expected that the parties will exert every effort to accom­
plish the foregoing within the sixty (60) day allotted period, but failing 
to do so, shall not prohibit or in any way impede the Employer from installing 
or effectuating any such new methods, systems, or equipment upon the expiration 
of the allotted sixty (60) day time period, unless such period is extended by 
mutual written agreement. The decision of the Arbitrator or the parties 
shall be effective on or retroactive to the date such new methods are installed. 
The cost of the impartial Arbitrator shall be borne equally by the parties.
ARTICLE 20 - SEPARABILITY OF SAVINGS
20.1 It is hereby declared to be the intention of the parties to this 
Agreement that the sections, paragraphs, sentences, clauses and phrases of 
this Agreement are separable and if any phrase, clause, sentence, paragraph 
or section of this Agreement shall be declared invalid by the valid judge­
ment or decree of a court of competent jurisdiction because of the conflict 
with any Federal or Washington State law, such invalidity shall not affect any 
of the remaining phrases, clauses, sentences, paragraphs and sections of this 
Agreement and the balance of this Agreement shall continue in full force and 
effect.
20.2 The parties hereto agree that substitute provisions conforming to 
such judgement and decree shall be incorporated into this Agreement within 
thirty (30) days thereafter.
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ARTICLE 2 1 - NO FREE TIME
2.1.1 The Employer shall be responsible for payment for all hours worked, and 
an* employee shall only work those hours specifically authorized by tne 
Employer. Accordingly, it is intended that there shall be no -tee or time- 
off-the-clock" work practices under this Agreement. Any employee found by 
the Employer or the Union to be engaging in such practice shall be subject 
to discipline, which. xnsy include temiinntion.
-ARTICLE 2 2- DURATION OF AGREEMENT
22.1 This Agreement shall be in full force and effect from and after 
April 1, 1977, until April 1, 1980, at which tine it shall be automatically 
renewed for a period of one (1) year from said date, and thereafter for
each year upon each anniversary of said date without further notice; provided 
however, that either party may open this Agreement for the purpose of discussing 
a revision within sixty (60) days prior to said expiration date o. eac.. 
anniversary thereof upon written notice being served upon either party b> .he
other.
22.2 If during the second year of this Agreement, the United States becomes 
leered in a nationally recognized wartime emergency, the parties hereto 
agree that upon sixty (60) days notice in writing either party may reopen
this Agreement.
/ in WITNESS WHEREOF, we attach our signatures this  7th_____day of— July-----»19' 7*
ALLIED EMPLOYERS, INC.
By /s/ A. K. BAIRD
RETAIL CLERKS UNION, LOCAL #1105 
Chartered By
RETAIL CLERKS INTERNATIONAL ASSOCIA­
TION, AFLCIO
By____Jsl NERVYN HENDERSON________
By_ /s/ RTCHARD L. KING
i. There shall be two (2) separate classifications; Courtesy Clerk and Helper 
Clerk whose hourly rates shall be as outlined in Appendix "A". At the time of hirin 
the Employer shall notify the Union and the employee of each respective clerk's 
classification.
a. Courtesy Clerks shall be part-time employees under 19 years of age, who 
work twenty-four (24) hours or less per week.
2• Duties: Courtesy Clerk
An employee who may perform only the following duties:
a. Bag or box the merchandise after it has been checked out and take it to 
the customer's vehicle.
b. Clean up in and around the store so long as the clean-up does not result 
in the handling of any merchandise.
c. Collect and line up shopping carts and return them to the store from the 
parking lot.
d. Stock the bags in the check stand.
e. Collect bottles,take them to the designated area and sort them.
f. Change the reader board.
3. Duties: Helper Clerk
An employee who may perform all of the duties in the store except checking.
4. Progression - Helper Clerk
At such time as an employee is classified as a "Helper Clerk", such employee shall 
not again be classified, or paid, as a Courtesy Clerk. Any employee classified 
as a Helper Clerk, who performs any checking shall automatically be advanced to 
Beginner Clerk and shall not thereafter be reduced to Helper Clerk. A Helper 
Clerk shall be advanced to the appropriate classification upon the completion of 
1040 compensable hours as Helper Clerk and/or Beginner Clerk, or age 21, whichever 
occurs first.
Upon advancement to the appropriate apprentice clerk classification, such employee 
shall be credited for all hours previously compensated for as an apprentice, with 
the current Employer or in accordance with Article 6.3 of this Agreement.
5. Daily Guarantee:
Helper Clerk, when scheduled, shall be guaranteed a minimum of two (2) hours work, 
or equivalent compensation, Monday through Friday,and four (4) hours work, or 
equivalent compensation, on Saturdays, Sundays, and Holidays.
6. Schedules:
The classification of each Courtesy Clerk and/or Helper Clerk shall be shown on the 
weekly work schedule. No Courtesy Clerk and/or Helper Clerk shall be scheduled or 
worked between 10:00 P.M. and 6:00 A.M.. The total hours scheduled or worked by the 
"Helper Clerk" classification of employment shall not exceed twelve per cent (12%)
■COURTESY CLERKS - HELPER CLERKS ‘ •
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* courtesy emeries- Helper Clerks (Cont'u>
of’the total hours scheduled or worked by all barge <' • ;
Clerks shall not work in excess of thirty (30) hours pei vaek 
•shall not work in excess of twenty-four -(24) hours per week.
raployees. 
Courtesy C.i. >
7. Violations and Penalties:
Courtesy Clerk:
Violations:
a. Courtesy Clerks performing assigned 
duties other than those specified in 
paragraph 2. a-f.
b. No assigned work over twenty-four 
(24) hours per week.
c. No assigned work between the hours of 
10:00 P.M. to 6:00 A.M.
Helper Clerk:
Violations:
a. No assigned checking.
b. No assigned work over thirty (30) 
hours per week.
c. No assigned wTork between 10:00 P.M. 
to 6:00 A.M.
d. The total hours scheduled or worked 
by Helper Clerk shall not exceed 
twelve per cent (12%) of the total 
hours scheduled or worked by all 
bargaining unit employees
Penalties:
a. On the first and subsequent 
violation, the Courtesy Clerk 
shall be compensated at the 
:,Helper Clerk" rate of pay for 
all hQurs worked by the employee 
for that *week.
b. Such employee shall be compen­
sated for all hours worked during 
that week at the "Beginner Clerk" 
rate of pay.
c. Such employee shall be compen­
sated for all hours worked during 
that week at the "Beginner Clerk" 
rate of pay.
Penalties:
a. Automatically advanced to 
Beginner Clerk and shall not 
thereafter be reduced to a 
Helper Clerk.
b. Such employee shall be compen­
sated for all hours worked during 
that week at the "Beginner Clerks" 
rate of pay.
c. Such employee shall be compen­
sated for all hours worked during 
that week at the "Beginner Clerks" 
rate of pay.
d. All Helper Clerks shall be compen- j 
sated at the Beginner Clerk's rate : 
for all hours during such week. Ii
!
APPENDIX "A"
WAGE CLASSIFICATIONS
Senior Journeyman
April 3, 1977 April 2, 1978 April 1, 1979
$6.96 $7.46 k $ 7.96 *
Journeyman
(Over 1 year) 6.81 7.31 * 7.81 *
Senior Apprentice
(1560 - 2080 hours) 5.925 6.36 * 6.795 *
Junior Apprentice
(1040 - 1560 hours) V 7V / 5.585 5.995
* 6.405 *
Apprentice Clerk / '
(520 - 1040 hours) 5.175 5.555 * 5.935 *
Beginning Clerk
(0 - 520 hours) 4.495 4.825 * 5.155 *
Helper Clerk 3.7175 3.8675 * 4.0175 *
Courtesy Clerk 2.7925 2.9975 * 3.2025 *
**This classification of employee shall not be required in a store wherein less than 
a total of one hundred (100) man hours are worked in a payro-ii week by the unit of 
employees covered by this Agreement. When a total of one hundred (100) man hours 
are worked in a payroll week by the unit of employees covered by this Agreement, then 
one (1) of such employees shall be classified and compensated by the Employer as a 
Senior Journeyman. For each additional two hundred (200) man hours worked in such 
week by the unit of employees covered by the Agreement, one (1) additional employee 
shall be classified and compensated as a Senior Journeyman. Senior Journeyman shall 
be employees normally working full time. One employee of this classification shall 
be assigned to night work if night work is performed m  the store.
*The specified rate is the guaranteed rate which rate shall be increased by any 
"Cost-Of-Living" increase as herein provided.
COST-OF-LIVING
1. Effective April 2, 197S, the following formula shall be applied to provide for 
wage increases based upon a rise in the Cost—Or—Living, if any; ihe Cost-Of-Living 
adjustment shall be based on the BLS Cost-Of-Living Index for Greater Seattle 
(1967 = 100) which is reported quarterly. The index figure for February, 1977, 
shall be compared to the index figure for February, 1978, and the difference, 
if any, in excess of 5.84% shall be converted to points. For each full 0.4 point 
increase in excess of 5.84%, one cent (1C) will be aoded to the journeyman wage 
rate. Any increase in the wage rate as a result of Cost-Of-Living increase shall be 
incorporated into the hourly rate of pay of all classifications and remain a part 
thereof.
•Appendix "A" (Cont'd)
2. Effective April 1, 1979, based on the BLS Consumer Price Index for Greater 
Seattle (1967 = 100), the index figure for February, 1978, shall be compared 
to the index figure for February, 1979, and the difference, if any, in excess 
of 5.34% shall be converted to points. For each full 0.4 increase in excess 
of 5.34%, one cent (Id) will be added to the Journeyman wage rate.
3. Any fraction in the Cost-Of-Living index not used in granting the April 2, 
1978 increase, shall be accumulative in determining the April 1, 1979 increase.
4. All employees in classifications below that of Journeyman shall receive a 
Cost-Of-Living adjustment on the dates provided in the following percentage of 
the Journeyman Cost-Of-Living increase rounded to the nearest one-quarter penny: 
Senior Apprentice 87%; Junior Apprentice 82%; Apprentice Clerk 76%; Beginner 
Clerk 66%; Helper Clerk 55%; and Courtesy Clerk 41%.
• Grocery (King-Snohomish Counties)
MEMORANDUM OF UNDERSTANDING
I. "MANUFACTURERS REPRESENTATIVES”, BOOK OR ADVANCE SALESMEN"
"Manufacturer’s Representatives", and "Book or Advance Salesmen" will be 
allowed to perform only the following functions in retail food stores 
covered by this Agreement.
1) Take orders.
2) Check code dates and thereafter return said merchandise to the shelf 
in a neat and orderly manner. Remove outdated merchandise from the 
shelf.
3) Remove returnable merchandise from a central location in the storage 
area (back room) of the store.
4) Remove from shelves merchandise which has been determined by a 
manufacturer, processor, supplier or distributor to be contaminated 
and which thereby presents a health hazard or which has been ordered 
removed by a Federal, State or Municipal authority.
5) Construct, assemble or place mechanical, electric or electronic displays.
6) Build initial promotional displays at specifically designated locations, 
not to include normal shelf display, which may include merchandise for 
selection or pick-up by customers. If such displays require replenishment 
of merchandise because of customer pick-up, such merchandise replenishment 
shall be performed by employees covered by this Agreement.
This will not preclude the Employers from utilizing the services of individuals 
not covered by this Agreement, including, but not limited to, "Book or 
Advance Salesmen", outside suppliers, employees, etc., to perform any necessary 
work in the store in conjunction with the opening of a new store, remodeling 
or extensive remerchandising of an existing store (or part thereof).
II. "DRIVER SALESMEN"
Driver-Salesmen may perform any work that is necessary to merchandise the 
merchandise that their Company supplies a store with, including but not 
limited to, ordering, stocking, pricing, rotating of such merchandise, . 
building of displays, etc., at the time of their delivery of such merchandise.
Driver-Salesmen will not be permitted to make call-backs for the purpose of 
merchandising food merchandise that has been stored in the store.
The above understanding and clarifications will not alter in any respect the 
Industry's prevailing practices with respect to the merchandising of soft drink, 
beer & ale products.
ALLIED EMPLOYERS, INC. RETAIL CLERKS UNION LOCAL NO. 1105
By /s/ A. K . BAIRD_______ ____  By /s/ MERVYN HENDERSON
By. /s/ RICHARD L. KING
i i r
SETTLEMENT AGREEMENT
I*
1977 Negotiations - Retail Clerks Union Locals No. 367, 381, and 1105 (herein 
referred to as Union) and Allied Employers, Inc., on behalf of itself and its 
Employer members of the Grocery multi-Employer collective bargaining unit, (herein 
referred to as Employer). It is agreed between the parties signatory hereto, that 
the following terms and conditions will constitute a full and complete settlement 
of the issues arising between the parties in their negotiations.
1. The Employer has made a proposal to the Union which by this reference is 
incorporated into this Agreement, and this Agreement is incorporated into that 
proposal so as to make both agreements as one, both of which are hereafter 
referred to as the Grocery Agreement.
2. The Union will submit the Grocery Agreement to its membership for a vote 
no later than 10:00 A.M., Monday, June 13, 1977. The Grocery Agreement shall be 
withdrawn in its entirety and shall be void if the same is not ratified by the 
Union prior to the above date and time.
3. Upon ratification, the Union will immediately cease all picketing and/or 
strike activity and will remove all pickets or picket signs from the Employer.
4. Within twenty-four (24) hours of ratification, the Employer will post
in each store a work schedule scheduling all employees who were employed on May 22, 
1977, except those convicted of criminal acts arising out of the strike/lockout, 
for work within ninety-six (96) hours, as needed ir. accordance with the demands 
of the business. Any employee who fails to return to work on or within the above 
schedule shall be given written notice, by the Employer that their failure to 
report to work within five (5) days after the dace of the written notice shall 
forfeit their right to return to work. This paragraph shall not apply to any 
employee who is on vacation or a previously approved leave of absence or whose 
absence is due to a bona fide illness or injury.
5. The Employer shall not discriminate against, replace or in any other 
manner affect the employment of any striking and/or locked-out employee because 
of the employees engaging in concerted activity during the period of the strike 
or lock-out, except for those convicted of crimes provided in paragraph 4.
6. The Employer and the Union, for and on behalf of themselves and their 
individual members and employees hereby agree that there shall be no reprisals, 
recriminations, fines, assessments, new initiation fees for employees who resigned 
from Union membership during the strike but who revoke their resignations or any 
other form of discriminatory or reprisal action against any employee, individual 
and/or member of the Bargaining Unit or of ocher unions who was on strike, locked- 
out, observed the picket lines or did not observe the picket lines, resigned from 
the Union or did not resign from the Union, or worked for the Union or the Employers.
7. It is the intent of this Settlement Agreement to resolve in a peaceful 
manner all disputes arising out of the strike and lock-out action and, therefore, 
both the Union and the Employer agree to withdraw all forms of legal action and/or 
NLRB or other governmental agency charges that have been filed by one party hereto
SETTLEMENT AGREEMENT ( f k
against the other and agree further that no arbitration, legal action or NLRB 
or other governmental agency charges will in the future, be filed by one of the 
parties hereto against the other because of any issue arising out of or from the 
strike-lockout or during the negotiations.
EMPLOYER RETAIL CLERKS UNION, LOCAL NO. 1105
By /s/ RICHARD L. KING 
Title____ Sec ret ary-Manager
By Is! MERVYN L. HENDERSON 
President
RETAIL STORE EMPLOYEES LOCAL NO. 367
By /s/ RAY L. RICH_____________
President
RETAIL STORE EMPLOYEES LOCAL NO. 381 
By____/s/ VERM E. GORDON
President
« ‘ ft
'  ''Allied Employers, Inc.
’  I ’ LABOR RELATIONS r e pr esen t a t iv e  P.O.Box 9332 »
Rm. 324 • So. Tower * fCO IVes? Harrison Plaza * Seattle, WA 98119 « 234-23,.
July 13, 1977
Mr. Mervyn L. Henderson 
Retail Clerks Union Local #1105
Mr. Ray L. Rich
Retail Clerks Union Local #367
Mr. Vern E. Gordon
Retail Clerks Union Local #381
Re: Labor Agreement - Allied Employers, Inc., and Retail Clerks Union Local Nos.
367, 381 and 1105 - King-Snohomish, Pierce and Kitsap Counties 
Article XIV - Retirement Program
Gentlemen:
The following represents the understanding reached in negotiations to commit a portion 
of the pension contribution increase effective December 1, 1979, to the extent necessary 
to maintain a twenty-five (25) year amortization. The language referenced below is 
extracted from and specifically represents the understanding reached in the Settlement 
Agreement.
Effective December 1, 1979, on November hours, increast* the pension contribution 
ten cents (10c) making the total contribution forty cents (40c) per compensable 
hour (maximum of one hundred and seventy—three (173) ) provided that whatever 
portion of the agreed upon additional contribution that is necessary to reduce 
and maintain the amortization period of the unfunded accrued liability to twenty- 
five (25) vears shall not be considered "Employer Contributions for the purpose 
of Article V, Section 1 (Future Service Benefit) of the Retail Clerks Pension Plan.
In accordance with our usual proceduret we are providing each of you with two (2) copies 
this Memorandum of Understanding, and ask that you return one (1) signed copy to 
this office for our further handling.
Respectfully,
ALLIED EMPLOYERS, INC. 
/s/ A. K. BAIRD
AKB:rw A. K. Baird
CONFIRMED July 7, 1977 (Date)
BY /s/ MERVYN HENDERSON
Mr. Mervyn L. Henderson, Union Local #1105
CONFIRMED July 7, 1977 (Date)
BY /s/ RAY RICH
Mr. Ray L. Rich, Union Local #367
CONFIRMED July 7, 1977 (Date)
BY /s/ VERN GORDON
Mr. Vern E. Gordon, Union Local #381
VLABOR RELATIONS REPRESENTATIVE P.O. BOX 9332
Rm. 324 « So. Tower « 1G0 West Harrison Plaza • Seattle, WA 93119 • 284-2323
July 13, 1977
Mr. Mervyn L. Henderson 
Retail Clerks Union Local #1105
Mr. Ray L. Rich
Retail Clerks Union Local #367
Mr. Vern E. Gordon
Retail Clerks Union Local #381
Re: Labor Agreement - Allied Employers, Inc., and Retail Clerks Union Local Nos.
367, 381 and 1105 - King-Snohomish, Pierce and Kitsap Counties- 
Cost-Of-Living Provisions
Gentlemen:
This is to confirm the understanding reached on July 7, 1977, concerning the possible 
modification of the published dates for Greater Seattle (1967*100) (by the bureau of 
Labor Standards) for the Cost-Of-Living.
In the event the Bureau of Labor Standards changes the date of publication for the 
Greater Seattle (1967=100) Index during the life of the current Labor Agreement that 
effects the application of the provisions of the Cost-Of-Living clause, the parties 
agree to meet and modify the Cost-Of-Living provisions to the extent necessary that 
result from any change effected in such publication dates.
In accordance with our usual procedure , we are providing each of you with two (2) copies 
this Memorandum of Understanding,and ask that you return one (1) signed copy to 
this office for our further handling.
Respectfully,
ALLIED EMPLOYERS, INC. 
/s/ A. K. BAIRD
AKB:rw A, K. Baird
CONFIRMED July 7, 1977____________ (Date)
B Y /s/ MERVYN HENDERSON__________________
Mr. Mervyn L. Henderson, Union Local #1105
CONFIRMED____ July 7, 1977____________ (Date)
BY /s/ RAY RICH
Mr. Ray L. Rich, Union Local #367
CONFIRMED July 7, 1977____________ (Date)
/s/ VERN GORDON BY
Mr. Vern E. Gordon, Union Local #381
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U.S. Department of Labor. Bureau of Labor Statistics 
Collective Bargaining Studies
6715
slh
This report is authorized by law 29 U.S.C. 2. O.M.B. No. 44-R0003
Your voluntary cooperation is needed to make A March 31 1980
the results o f this survey comprehensive, 
accurate, and timely.
February 3, 1978 8 1978
r
Allied. Employers, Inc.
100 West Harrison Building 
Seattle, Washington 98119
1
FEB 6 -
[,LUtO
L J
Gentlemen:
We have in our file of collective bargaining agreements a copy of your agreement(s): with the Retail Clerks 
International Union, local #1105. The agreement we now have on file expired March 1977.
Would you please send us a copy of your current agreement—with any supplements (e.g., employee-benefit plans) and wage 
schedules-negotiated to replace or to supplement the expired agreement. If your old agreement has been continued without 
change or if it is to remain in force until negotiations are concluded, a notation to this effect on this letter w ill be appreciated.
I should like to remind you that our agreement file is open for your use, except for material submitted w ith a restriction on 
public inspection. You may return this form and your agreement in the enclosed envelope which requires no postage.
i f  more than one agreement, use back o f form for each document. (Please Print)
1. Approximate number of employees involved---------------------------------
2. Number and location of establishments covered by agreement -------
3. Product, service, or type of business-------------------------------------------
4. If your agreement has been extended, indicate new expiration date .
PLEASE RETURN THIS L E T TE R  WITH 
YOUR RESPONSE OR AGREEMENT(S).
Your Name and Position Area Code/Telephone Number
Address City/State/ZIP Code
BLS 2452 December J976 r
Bureau of Labor Statistics 
Collective Bargaining Studies
• U.S. Department of Labor
6715 - mds This report is authorized by law 29 U.S.C. 2. Your voluntary cooperation is needed to make 
the results o f this survey comprehensive, 
accurate, and timely.
O.M.B. No. 44-R0003 
App. exp. March 31, 1980
February 9, 1978
r
Labor Relations Manager 
Allied Employers, Inc.
100 West Harrison Building 
Seattle, Washington 98119
L
1
received
FEB 1 5 $78
ALLIES E K .L b .~ -.
J F E B 2 i  1978
Gentlemen:
We now have on file a copy of your collective bargaining agreement(s): covering grocery stores in King
and Snohomish Counties, Washington with the Retail Clerks. International Union, 
local #1105. The agreement we now have, expires March 1980.
We would appreciate your sending us the following information to complete our files:
approximate number of employees covered:
Please return this form with your information in the enclosed envelope which requires no postage. 
Thank you for your cooperation.
BLS 2453 December 1976
